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Great Rollright C.E, Primary School  

 Behaviour Policy 
 

Our Vision 
As the Good Shepherd tends his sheep, so we nurture our children in a safe, secure environment to 

ensure they thrive and fulfil their potential as good shepherds of the future. 

The value of LOVE is visible in every area of school life. Our inclusive community is bound together 

with this golden thread and is further strengthened by the Christian values of COURAGE, RESPECT and 

TRUTH. 

 As a church school, our school vision is rooted in a Christian narrative, the story of the Good Shepherd 

(John 10) and The Parable of the Lost Sheep (Luke 15, Matthew 18). The story encapsulates perfectly 

what we think is special about our school — just as the Shepherd gives his all to secure the safety of 

every last sheep and help them thrive, so our staff give their all to create a safe, loving environment for 

every pupil, so they can fulfil their potential. We teach the children to identify with the sheep, and feel 

safe and unconditionally loved; but also to identify with the Shepherd, and appreciate how far each of us 

can be expected to go for the good of all. 

Aims of this policy 

This policy is the statement of principles, aims and strategies for promoting positive behaviour at Great 

Rollright C.E. (aided) Primary School. We believe a shared commitment from parents, governors and the 

wider community is an important factor in promoting good behaviour and the fostering of positive 

attitudes. As a school we ensure that parents and carers are fully informed of our approach to behaviour 

management by communicating it through the Home-School Agreement, newsletters and the School’s 

website.  

At Great Rollright, staff and governors work hard to create a safe, supportive and inspiring place to learn, 

where children’s rights are respected, their talents are nurtured, and they can thrive. We believe that 

children and staff have the right to work in a well-organised, calm and secure environment where 

purposeful and self-disciplined behaviour is expected. Staff and governors work hard to maintain a 

culture of respect and safety, with zero tolerance of bullying, clear boundaries, good pastoral care and 

early interventions to address problems. This Policy is underpinned by the UN Convention on the Rights 

of the Child and in particular Article 28, the Right to Education; Article 29, Goals of Education; Article 24, 

a Safe Environment; and Article 17, Access to Information.  

As a school we encourage every child to see themselves as a member of the school team and to consider 

their own rights and the rights of others; and to recognise that with these rights come responsibilities. 

Through well planned, challenging learning, and through the recognition and valuing of effort and 

achievement, we believe that children will be motivated to take responsibility for their learning and 

behaviour.  

We are committed to providing an environment that is supportive to the emotional health and well-

being of both children and staff. Staff receive training as appropriate to help pupils understand and 

manage their feelings and behaviour. When children feel good about themselves and have high self-

esteem and self-awareness, we believe they will be motivated and equipped to:  

- Be effective and successful learners  
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- Make and sustain friendships  

- Deal with and resolve conflict effectively and fairly  

- Solve problems with others and themselves  

- Manage strong feelings such as frustration, anger and anxiety  

- Be able to promote calm and optimistic states that produce the achievement of goals  

- Recover from setbacks and persist in the face of difficulties  

- Work and play co-operatively  

- Compete fairly, and win and lose with dignity and respect for competitors  

- Recognise and stand up for their rights and the rights of others  

- Understand and value the differences and commonalities between people, respecting the rights of 

others to have beliefs and values different from their own. 

Acceptable Behaviour 

At Great Rollright C.E. Primary we define acceptable behaviour as that which promotes respect, co-

operation and consideration from all pupils in terms of their relationships with other pupils, teachers and 

other school staff, and with visitors or other persons within and outside the school premises.  
 

Unacceptable Behaviour 

We have identified examples of unacceptable behaviour as that which includes name calling, verbal 

abuse, threatening language or behaviour, intimidation, physical abuse, damage or theft to property 

belonging to another, bullying (including cyber bullying), harassment and all forms of prejudice-related 

behaviours (including bullying on the grounds of body image and other physical characteristics, 

homophobic bullying, racist bullying, faith-based bullying, ageist bullying, disability bullying and sexist 

bullying . 
 

Emotional Literacy 

At Great Rollright, we actively teach Emotional Literacy.  This is the ability to feel and express emotions 

with real understanding, and with enough confidence to be open, honest and positive, even in difficult 

situations.  For us, education is about much more than academic standards and we believe that 

Emotional Literacy is a fundamental building block our children need in order to grow into responsible 

members of their own community. 

Another integral part is recognising the role of positive relationships. We believe children who have 

positive relationships with those around them will achieve their full potential. We therefore put the 

building, maintenance and repair of relationships at the heart of everything we do. In school, we use the 

process of Restorative Justice so that children can have modelled and internalise the process of repair 

and reparation over and above the need for assigning blame and dispensing punishment. 

Knowing our children and understanding each one as an individual, means that we can build a positive 

and trusting relationship based on mutual respect. When this is achieved, we can push the children to 

explore their learning further in a ‘high challenge, low threat’ approach. We believe that when pupils are 

nurtured and fully supported, as well as inspired by their learning, they will be far more successful.  It 

also means that the children feel happier and safe in school, therefore incidents of challenging behaviour 

are rare. 
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Self-esteem and confidence 

At Great Rollright we prepare our children for life in modern day Britain where self-esteem and 

confidence are vital. We give the children the opportunity to shine throughout their time at school in 

many ways from Reception, where children are encouraged to come into the classroom independently 

and hang their own coats and bags up in the cloakroom, through to Year 6 where children take part in a 

visit to an international school in Finland for 5 days. 

Celebration is an important part of building confidence in our learners.  Each Wednesday we have a 

celebration assembly where children are awarded achievement certificates based on the 5 elements of 

being a Good Shepherd. There is also time for them to celebrate their achievements from home with the 

rest of the school. During the assembly, children can also be awarded ‘values’ stars which they are 

nominated for by other children as well as adults. The children themselves have developed part of the 

assembly to give their own rewards for the clubs they organise and run during lunchtimes. Finally, each 

term, we also hold a special class assembly for parents and friends who come to see a showcase of the 

learning which has happened in their child’s class. 

Learning an instrument is another strategy we use to encourage and promote self-esteem and 

confidence.  We enable every child to learn an instrument at our school. This begins with percussion 

instruments in the early years following through to recorders in Year 3/4 and a brass instrument in Year 

5/6. The children are encouraged to perform in assemblies and services when possible. 

A key to promoting a child’s self-esteem is for them to have important roles and responsibilities. Each 

class has a range of roles that children can volunteer to do. These range from simple jobs such as 

cloakroom monitors to the wide variety of important roles that are available in Year 5 and 6. Other roles 

include playtime peer mediators, house team leaders and school council members. 

At Rollright, we enjoy all kinds of sports throughout the year. We take part in lots of competitions within 

our local partnership and try to offer a range of after school sports clubs which reflect our children’s 

interests. We have seen this build children’s self-esteem time and time again as they are recognised for 

something different and it is a great opportunity to shine. 

We take our school productions very seriously and they are a huge success each year! Children enjoy 

taking part and we give all children the confidence to sing, dance or act in front of a supportive and 

appreciative audience. 

 

Listening support – ‘Talk time’ 

At Rollright we want to ensure that every child feels safe and happy in school, but sometimes there are 

reasons as to why children may find this difficult. Because of this, we provide ‘Talk time’ sessions in 

which children can explore these reasons with a dedicated member of staff and receive extra support 

where needed.  
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The ‘Golden Rules’ 

We want Great Rollright School to be a place where being kind, gentle, honest, hardworking, careful and 

a good listener is valued and encouraged; we want our children to understand themselves as people with 

these qualities. These moral values underpin all the choices and decisions made by the school and its 

pupils. Our rules provide the expectation for everyone’s behaviour and attitudes. 

They are:                   Be kind and helpful 

                                    Be gentle 

                                    Listen 

                                    Work hard 

                                    Be honest 

                                    Look after property 

                                    Be fair 

These rules are displayed in the hall and in every classroom. However, having a set of rules is useless if 

they are nothing more than good intentions. We establish them as accepted behaviour with the children 

fully understanding about them. 

Consistency and Fairness 

Consistency can sometimes conflict with the equally important concept of fairness. It can seem unfair to 

enforce the same consequences for the same actions on all children when we are aware of 

circumstances around the behaviour of an individual at a particular time. That does not mean that there 

are no consequences but that they have to be applied in a different way. 

Consistency does not let us act unfairly to another child. We judge each situation on its own merits and 

attempt to do this as objectively as possible guided by the principles of Restorative Justice. 

Culture of Celebration 

We believe that positive reinforcement promotes appropriate behaviour and we use a range of rewards 

throughout the school. These may include: 

* Verbal praise from the class teacher/other teachers and/or the Head Teacher 

* Communication with parents 

* Class reward charts/displays, group effort or behaviour charts 

* House points 

* The Gold Book 

* Good Shepherd Award 

* The Tidy Cloakroom Award 

*  Achievement stickers 
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* A reward system which may be devised with the children 

* A head teachers’ letter of commendation 

* A Governor Award (for outstanding Homework) 

* A Writing/Mathematics Award 

* Value Stars 

* Bucket filling, kindness notes or Kindness trees to celebrate kind deeds 

* ‘Always Club’ breakfast 

* Playtime super-hero award 

 

Our approach to consequences 

• Non-verbal messages   

The Look, moving closer to the child who is not behaving appropriately, visual prompts such as finger to 

lips, frowning.  

• Tactical or planned ignoring  

The teacher decides temporarily not to notice specific behaviour from a specific child. This is part of a 

planned method of dealing with that child’s behaviour and the class will all be aware that the behaviour 

will be discussed with the child later, at a appropriate time.  

• Simple direction  

Clear statement of required behaviour. The use of ‘thank you’ rather than ‘please’ is a subtle way of 

showing that you expect children to do as asked.  

• Question and feedback  

Asking a prompt question to show that you have noticed inappropriate behaviour. ‘What’s happening 

here girls?’ This can be sufficient to alert the children to the fact that you have noticed and will stop the 

behaviour.  

• Choices and consequences  

Verbal reminders stating clearly where the child has made a wrong choice and what the expectations of 

the teacher are.  

•Thinking time 

Enabling a child to take responsibility for his/her own actions. The adult then moves away to give the 

child thinking or ‘take-up time’ before using the consequence if they continue to behave inappropriately.  

 

On rare occasions, when none of the strategies the teacher or other adult has used has been effective, it 

may be necessary for the child to be asked to work outside the classroom or be sent with a Teaching 

Assistant to the classroom of a member of the Leadership Team to work. If a child is removed from class, 

the follow-up meeting where his/her re-entry is discussed is vitally important. 
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Restorative Practice  

Our aim at Rollright is to deal with incidents of disruptive or inappropriate behaviour in a way that avoids 

shame and punitive responses and punishments. We hope to foster an atmosphere where children have 

the chance to reflect upon the impact that their behaviour has on other people, including teaching staff. 

The child/children will be asked to consider their behaviour, its impact and how they can make the 

situation better. We aim to discuss wrong choices with the person(s) affected. If a child hurts or upsets 

another child, they will be asked the following questions: 

• What happened and what were you feeling at the time? 

• How have you felt since? 

• Who has been affected by what you did? How do you think they feel now? 

• What do you think needs to happen next? 

The person affected by the behaviour will be asked the following: 

• What happened and what were you feeling at the time? 

• How have you felt since? 

• What do you think needs to happen next? 

These questions are in line with a restorative practice approach where the questions are neutral and 

non-judgemental. They require the children to reflect on who has been affected by the behaviour and 

how they can make it better as well as developing empathy. 

Dealing with challenging behaviour 

Although generally behaviour at the school is excellent, we recognise that in some circumstances 

particularly with new children joining the staff or where staff lack experience, there can be challenging 

situations. When relationships break down, there is challenging behaviour to which we try to respond 

consistently, holding our Christian values close. 

During lesson times and playtimes when teachers are on duty each teacher will use his or her 

professional skills to resolve the issues and support all of those involved using the strategies outlined in 

this policy. However, if there is a challenging incident, such as a child is aggressive towards others or 

shows a total lack of respect for adults or children, then a teacher should involve the Head Teacher. 

At lunchtimes those on duty should also use their professional skills to resolve challenging situations but 

must always send for support if necessary. 

Record Keeping 

Any serious incident will be recorded in the designated book with a brief description of the incident and 

the resolution. Parents will be involved if a child is repeatedly involved in serious incidents. 
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Screening and Searching 

Legal provisions enable school staff to confiscate, retain or dispose of a pupil’s property as a punishment 

and protects them from liability for damage to, or loss of, any confiscated items. Whilst it is unlikely that 

children will bring inappropriate items into school, confiscation of property may be necessary. In the 

event of any property being confiscated the Headteacher or a member of the Leadership should be 

informed immediately. The property should be given to the Headteacher who will make contact with 

parents and invite them into school, to reclaim the item.  

Teachers have the power to search without consent for weapons, knives, alcohol, illegal drugs and stolen 

items (the Government intends to add to this list). If a search is to be conducted, teachers should refer to 

the Headteacher who will follow procedures in the DFE publication, ‘Screening, Searching and 

Confiscation - guidance for school leaders, staff and governing bodies’. Parents will always be informed if 

their child has been searched. In the event of weapons or knives being confiscated these will always be 

handed over to the police.  

 

Power to Use Reasonable Force 

The legal provisions on school discipline also provide members of staff with the power to use reasonable 

force to prevent pupils committing an offence, injuring themselves or others, or damaging property, and 

to maintain good order and discipline in the classroom. Staff should make themselves familiar with DFE 

guidance ‘Use of Reasonable Force - advice for school leaders, staff and governing bodies’ as well as the 

school’s Policy for the Use of Reasonable Force. 

 

Pastoral Care for Staff Accused of Misconduct 
The Headteacher in consultation with the Chair of Governors, will contact the Local Authority’s 

Safeguarding Team and draw on DFE guidance ‘Dealing with Allegations of Abuse Against Teachers and 

Other Staff’ in cases of allegations that a member of staff (including volunteers):  

• Has behaved in a way that has harmed a child  

• May have harmed a child  

• Has possibly committed a criminal offence against or related to a child  

• Has behaved towards a child or children in a way that indicates he or she is unsuitable to work with 

children  

Any such allegation will be dealt with very quickly, in a fair and consistent way that provides effective 

protection for the child and at the same time supports the person who is the subject of the allegation. A 

member of staff who has been accused of misconduct will not automatically be suspended, pending an 

investigation.  
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Roles 

It is essential that all members of our community are aware of their roles in promoting and maintaining 

good behaviour. 

 

The Role of Pupils 

Pupils are encouraged to manage their own behaviour and understand that there are right and wrong 

choices. It is very important to educate the whole child, and by giving them responsibility and 

encouraging self-discipline, we are preparing them as citizens of the future. Pupils should understand 

that disliking behaviours and attitudes is separate from disliking individuals and that the implementation 

of sanctions does not mean that the pupil is disliked, merely the behaviour. We encourage children to 

take responsibility for their own learning and to discuss their targets and expectations with their 

teachers. We give older pupils the opportunity to act as good role models. Through after-school clubs 

and activities, we offer pupils the chance to further interests and talents - thereby focusing on the whole 

child, rather than purely academic success. Through our programme for PSHE pupils have an 

understanding of their differences and similarities, but most importantly their own self-worth. Children 

are encouraged to take an active part in our local community - for example by contributing toward food 

parcels at Harvest, regular donations to the Food Bank and supporting other charity events.  

 

The Role of Staff 
All members of staff working in school are expected to discipline pupils for misbehaviour following 

agreed strategies and practices. Staff understand that to promote positive behaviour they should:  

• Support the maintenance of an emotionally safe, calm and positive working environment  

• Get to know children as individuals and to understand them well  

• Praise children regularly for positive behaviour and effort  

• Use rewards and sanctions clearly and consistently  

• Be a good role model  

• Have fair and consistent expectations  

• Involve children in setting targets and expectations for the class and individuals  

• Be aware of vulnerable children, and avoid labelling  

• Deal firmly but fairly with any inappropriate behaviour, calling on the support of senior staff if 

appropriate  

• Be aware of any particular problems which are happening outside school which may affect a child’s 

behaviour  

 

The Role of Parents and Carers 

Parents and carers will be expected to take responsibility for the behaviour of their child both inside and 

outside school. They will be encouraged to work in partnership with the school to assist the school in 

maintaining high standards of behaviour. Parents and carers, and pupils are invited to sign our Home 

School Agreement, which includes a statement about expectations of behaviour.  

Early working relationships are established through Induction meetings with the Headteacher and key 

members of staff. At these meetings, expectations in terms of work and behaviour are shared with 

parents. We have an open-door policy and parents are encouraged to come in and discuss any issues 
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with the teaching staff.  

Parents are welcomed as additional volunteers within the classroom and on most days can be seen 

helping individuals or groups of children. However, we actively discourage parents helping in their own 

child’s class as this can have a negative effect for both the parent and child. Our parents need to help the 

school by encouraging pupils to develop attitudes of self-respect, self-discipline and honesty. They 

should encourage pupils to complete homework regularly and to take pride in their learning. 

 

The Role of the Headteacher  

It is the role of the Headteacher to ensure the health and safety of every child in her care including 

having a strong Behaviour Policy to support staff in managing behaviour.  

The law says the Headteacher must:  

-Set out measures in the Behaviour Policy which aim to: Promote good behaviour, self-discipline and 

respect  

- Prevent bullying  

- Ensure that pupils complete assigned work  

- Regulate the conduct of pupils  

- Take account of the Governing Body’s statement of behaviour principles.  

- Publicise the school Behaviour Policy, in writing, to staff, parents and pupils.  

- Set out the disciplinary action that will be taken against pupils who are found to have made malicious 

accusations against staff.  

- Ensure the standard of behaviour expected of all pupils is included in the school’s Home-school 

Agreement which parents must be asked to sign following their child’s admission to school.  

- Acknowledge the school’s legal duties under the Equality Act 2010 in respect of pupils with SEND.  

 

Behaviour Incident Reports are monitored by our Link Safeguarding Governor each term. The findings, 

including any particular patterns of behaviour are reported back to the full Governing Body in the 

Headteacher’s Report.  

Any more serious misconduct may lead to fixed-term exclusions and LA guidance will be followed in 

these exceptional circumstances. 

The Role of the Governing Body 

The law says that Governing Bodies must ensure that policies designed to promote good behaviour and 

discipline on the part of its pupils are pursued at the school. The governors support the Headteacher in 

implementing the Policy and being aware of its effectiveness.  

Specifically, the Governing Body should:  

• Provide clear advice and guidance to the Headteacher on which she can base the school’s Behaviour 

Policy. This is particularly important in respect of teachers’ powers to search, to use reasonable force and 

to discipline pupils for misbehaviour outside school. They must not include ‘no search’ or ‘no contact’ 

policies in their guidance.  

• Through the Behaviour Policy help members of staff better understand the extent of their powers and 

how to use them.  

• Instruct the Headteacher to draw on the advice in the ‘Dealing with Allegations of Abuse Against 

Teachers and Other Staff’ guidance when setting out the pastoral support school staff can expect to 
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receive if they are accused of misusing their powers.  

• Ensure that their functions are carried out with a view to safeguarding and promoting the welfare of 

children.  

 

Training and professional development of staff 

The school will provide appropriate training for all staff, in order to promote positive and consistent 

behaviour standards within the school. It will also ensure opportunities for staff to develop their 

knowledge and skills in relation to such issues as: implementing the school’s Behaviour Policy; the 

implications of legislation affecting behaviour management (for example exclusion, safeguarding, Use of 

reasonable force); inclusion and equality.  

Specific planned/tailored training will be requested from the Behaviour Support Service to support any 

pupil referred to their team.  

All NQTs are encouraged to access OCC training in behaviour management.  

Health and Safety, and Safeguarding which includes behaviour management is a fixed item on the 

agenda of Staff Meetings.  

 

Monitoring and Review 

It will be important to know that our policy is working effectively and the extent to which it is having an 

impact on promoting positive behaviour, and in tackling and avoiding bullying. This Policy will be 

reviewed on a three-year cycle by the Leadership Team. Discussions on behaviour will take place 

regularly at Staff, Key Stage and Leadership Meetings. Pupils’ views need to be expressed through child 

focused discussions and the Children’s Council. Parental views will be obtained through the Annual 

Parent Questionnaire. As a school community we need to make sure that we are all following a 

consistent approach to promoting positive behaviour in our school.  

When governors or others undertake monitoring, they will need to establish the extent to which this 

policy ensures children:  

• Are clear about expectations for their behaviour  

• Are keen and eager to come to school  

• Have positive attitudes toward their learning and their behaviour  

• Are developing their full potential  

• Behave well in lessons and around the school, and are considerate, trustworthy and respectful  

• Form constructive relationships with one another, and with teachers and other adults  

• Work in an environment that promotes equality and inclusion.  

• Reflect on what they do, and understand the impact of their actions on others  

• Show initiative and are willing to take responsibility  

• Have high levels of attendance  

 

 

This Policy was agreed at a full governing body meeting on - 

……………………………………………………………. 

Signed ……………………………………………….. Chair of Governors 


